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PRESIDENT’S PERSPECTIVE
THOMAS H. PROL

The Role of Diversity in Pursuit of the “More Perfect Union”

A

s I begin my tenure as

viewers’ moral judgments on ABC’s “What Would You Do?;”

president of the New Jer-

and at the recent Annual Meeting, James Dale, who fought all

sey State Bar Association,

the way through the New Jersey court system to the U.S.

the

Supreme Court to challenge his termination as a Boy Scout

first

openly

gay

leader of the state’s largest lawyers

leader because he is openly gay.

organization, it is apt that we are

It is important we understand why diversity deserves the

commemorating our commitment

attention it receives—and more—all the while recognizing

to diversity.

that we are not ‘there’ yet. We are not even close. Indeed, the

This

year

marks

the

20th

current national political discourse (at least, as much as you

anniversary of the association’s

can bear to listen to) sobers us on just how vastly short of the

Blueprint for Diversity, which was drafted in 1996 at the

goal we are, and encourages us to individually and collective-

direction of then-President Cynthia Jacob. That blueprint
established a 30-point agenda for the association to consider
in promoting diversity in the legal community and the
NJSBA, building on a foundation laid down prior to that by
former NJSBA President Saul Wolfe and others.
The association’s efforts to advance diversity within the
profession and the legal system reflects the critical importance it has in making those institutions just and fair, and is
among the most important ideals that propel us toward the
“more perfect union” we are charged to pursue in the preamble of the United States Constitution.
Over the two years following the creation of the Blueprint
for Diversity, the NJSBA’s General Council Executive Committee engaged in a deep exploration of the importance of diver-

It is important we understand why diversity
deserves the attention it receives…all the while
recognizing that we are not ‘there’ yet.…
Indeed, the current national political discourse…
sobers us on just how vastly short of the goal
we are, and encourages us to individually and
collectively stand up and speak out for a more
inclusive and welcoming profession and
Judiciary.

sity, ultimately leading to a Task Force on Diversity—led by
Karol Corbin Walker, who would later become NJSBA presi-

ly stand up and speak out for a more inclusive and welcoming

dent—and then formed the Diversity Committee. This year

profession and Judiciary.

we reflect on the groundbreaking work undertaken then that

Diversity matters for two primary reasons, and produces

has led us to the important advances in the NJSBA’s mission

powerful and important benefits for our legal community

and educational efforts concerning diversity.

from anything placed in its crucible.

The vision laid out two decades ago is now being fulfilled

First, we understand instinctively that decisions and

with the installation of a chief diversity officer in the associa-

actions are better, and results are more seasoned and sound,

tion’s senior leadership who has developed powerful educa-

when they embody the input, deliberations and viewpoints of

tion programs that include Carlotta Walls LaNier, who inte-

others. The added value of careful review and analysis to any

grated the Little Rock, Arkansas, public school system in 1954;
John Quinones, the award-winning journalist who challenges
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the requirements to maintain electronic

Construction

disputes

inevitably

medical records, and the advantages and

result in complex and protracted litiga-

challenges presented to attorneys prac-

tion involving a variety of design profes-

ticing in this area to gain, or prevent

sionals. Gary Chiumento’s article exam-

access to, the wide variety of medical

ines the different roles each design

records required to be maintained in

professional plays in a typical construc-

electronic form. Recent changes in the

tion project and the types of claims a

requirements for affidavits of merit in

prosecuting and defense attorney must

medical malpractice cases is covered in

be able to identify and address.

the article by Peter MacIssac, which con-

We thank all the authors for contribut-

tains an up-to-date case law review of

ing their time and talents to this issue,

the developments in this area. Whether

and hope you find the articles interesting,

today’s large hospital systems should

useful and thought provoking.

EVE R WON DE R
WH E R E TH E
PEOPLE WITH
ALL TH E
AN SWE R S,
G ET ALL TH E
ANSWE R S?
AS K MAR C U M

continue to qualify for nonprofit status
is the topic of a point/counterpoint arti-

Brian J. Molloy is a shareholder and a

cle by Abbott Brown and Erin Bedell.

member of the professional liability team

Karen Pinter Randall and Steven A.

within the commercial litigation team in

Kroll's article on cybersecurity and the

Wilentz, Goldman & Spitzer, P.A. He is a

implications for claims against law firms is

fellow of the American College of Trial

a must read for any practitioner to under-

Lawyers and is a certified civil trial attorney

stand the risks and how to address them.
Jeffrey LaRosa and John Campbell’s

by the New Jersey Supreme Court. Lisa J.
Trembly is a member of the law firm of

article addresses hot topics in insurance

Podvey, Meanor located in Newark. Her

broker malpractice claims involving

practice concentrates on commercial and

claims arising from the lack of cyber

insurance litigation and insurance coverage.

insurance coverage and lessons learned

She is a member of the New Jersey Lawyer

from flood insurance claims.

Editorial Board.
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Actively and meaningfully promoting

Continued from page 5

fession and on the bench—reinforces to

effort has a powerful and important

people who come into contact with the

effect, and its impact on the work of our

association, the Judiciary and the legal

organization and the legal community

system that those institutions include

cannot and should not be diminished or

them. Seeing themselves included makes

ignored. Diversity exposes plans, proj-

participants comfortable that a decision-

ects, decisions and actions to the views,

maker will consider and understand who

thoughts and wisdom of a variety of per-

they are and where they are coming

spectives and cultures, with a result that

from.

is simply better at the end than when it
began.

diversity—in the NJSBA, in the legal pro-

It is a good thing to pause and reflect
on where we have come from in our

Second, diversity creates a system that

efforts to make the NJSBA and the judi-

instills respect and appreciation in those

cial system more diverse and, by that,

who are participants in that system. To

better. I believe the NJSBA has even

put it clearly, we are more likely to sup-

greater days ahead as a leader in advanc-

port and have confidence in a system

ing and achieving these important goals

where we see ourselves reflected in its

and making the legal system even more

plans, projects, decisions and actions,

reflective of the people these institutions

and also in its leadership and members.

impact. I am proud to be a part of it.
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